SEXUAL  HARASSMENT 
CASES IN THE WORKPLACE
It is important to be aware of sexual-harassment laws and precedents when dealing with this sensitive topic in the workplace. Treat every complaint of sexual harassment with respect, but make sure to hear both sides of the story before making any conclusions
DIRECTIONS: To help you better understand the implications sexual harassment can have on all parties involved, you are going to research real cases. 
	1. Find a case that is an example of Quid Pro Quo Harassment. Summarize the case below. 




	LIST YOUR RULING/OPINION ON THE MATTER:

	2. Find a Case that is an example of hostile work environment.




	LIST YOUR RULING/OPINION ON THE MATTER:	


	3. Find an example of how a company deals with or educates their employees on this matter. Describe your findings below.

 

	4. Employers try to avoid legal action by taking reasonable care to prohibit or eliminate harassment.  Find and example of an anti-harassment policy. Describe what types of information was included in the policy you found.  Paste the link to you policy here,

	5. Employers may be held liable for the actions of their employees if they don’t take certain measures to prevent them. Read the following case. http://www.findlaw.com.au/article/10706.htm


	6. What was the case about

	7. What was the final decision

	8. List arguments for & against the employer

	FOR
	AGAINST




